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Survey on Generation Y – Characteristics and Preferences at Workplace
Y世代調查 – 在職場的特質與偏好
問卷（對象：僱主）
Questionnaire (Employer Version)

This survey aims to explore more about the characteristics and preferences of Generation Y (born during 1980 and 1994) at workplace nowadays. Please take 3-5 minutes to complete this questionnaire. Your responses will help us to address the issue and will be kept confidential.

此調查旨在探究時下Y世代（出生於1980 – 1994年）在職場的特質和偏好。請利用三至五分鐘填寫此問卷。你的回應將有助於我們分析此問題，並將被嚴格保密。
1. Which of the following generation do you belong to? (Please tick “√”)
  你屬於哪個世代？(請加上“√”)

	
	Silent Generation (born in or before 1945)
沉默世代（出生於1945年或之前）
	
	Baby Boomers (born 1946 – 1964)
嬰兒潮（出生於1946 – 1964年）

	
	
	
	

	
	Generation X (born 1965 – 1979)
X世代（出生於1965 – 1979年）
	
	Generation Y (born 1980 – 1994)
Y世代（出生於1980 – 1994年）

	
	
	
	


2. How many Generation Y staff (born 1980 – 1994) in your department? (Please tick “√”)
  你的部門內有多少個Y世代（出生於1980 – 1994年）員工？（請加上“√”）
	
	Less than 5
少於5
	
	5-10
5-10
	
	11-15
11-15
	
	More than 15
多於15


	3. What attributes do you think Generation Y would look for when they choose/stay in a job? 
(Please RANK the following from 1 to 6. "1" is Most Important and "6" is Least Important.)
你認為Y世代於選擇或留任工作時會考慮甚麼因素？
(請將下列因素由1至6排序，"1"代表最重要，而"6"代表最不重要)

Monetary compensation and benefits
金錢上的回報及利益

Interests and fun
興趣及趣味性

Job security

工作保障

Clear and achievable career pathway

清晰及可達到的職業路徑

Flexible timetable
彈性時間表

Professional advancement
專業發展
Others________________ (please specify)
其他___________________ (請註明)

4. Which of the following mentoring style do you think Generation Y would prefer? 
(Please tick “√” one choice only)
你認為Y世代偏好哪種師傅風格？（請於其中一個選擇加上“√”）
A directive mentor: Gives all the instructions and rules, and ask them to follow
直接式師傅：給予所有的指示和規則並要求跟從
A supportive mentor: When they face difficulties or need help, provide support according to the situation
支援式師傅：當遇到困難、需要援助時，根據情況提供適當協助
A collaborative mentor: Allow much freedom in their work and let them be in charge of a task or project
協作式師傅：將整個任務交給他們負責，給予大量工作自由
An achievement-oriented mentor: Set clear goals, and provide ongoing feedback throughout the whole process of achieving the goals
目標為本式師傅：訂立明確目標，並在達到目標的過程中持續提供反饋意見
5. In comparison of the other generations, do you think Generation Y entail the following characteristics at workplace? Please RATE your agreeableness from 1 to 6 and tick “√”.
(“1” represents Totally Disagree and “6” represents Totally Agree). 
比較不同世代，你認為Y世代在職場上是否擁有以下特質？（請根據你的同意程度由1至6作評分，並在相應的分數下畫“√”)

(“1”代表完全不同意，而“6”代表完全同意)

1

2

3

4

5

6

a) They want to participate in the decision made related to their work.
他們想參與關於他們工作的決策
b) They are more adaptable to different 
working environment
他們能適應不同的工作環境
c) They want to have more instant   

response when communicating with

the others. 
當他們與其他人溝通時，想有多些即時回應
d) They want to choose their working 
hours flexibly.

他們想彈性地選擇上班時間
6. Which kind of reward could motivate Generation Y at workplace?
(Please tick “√” one choice only)
甚麼獎勵能推動職場上的Y世代？（請於其中一個選擇加上“√”）
Satisfactory performance in their job
對工作有滿足感

Money and title recognition

金錢及權力認可

Freedom at work execution
執行工作的自由度
More meaningful work given
多些有意義的工作
7. What are the three adjectives you would use to describe Generation Y at workplace?

  你會用哪三個形容詞形容職場上的Y世代？


	

	Please tick “√” 請加上“√”

	
	Hong Kong Local
	
	Mainland
	
	
	

	
	香港居民
	
	内地居民
	
	
	

	
	Others (Please Specify)
	
	
	
	

	
	其他（請註明）
	
	
	
	


Please return this questionnaire by email (information@tamtymcgill.com)

請將問卷以電郵 (information@tamtymcgill.com) 回覆


Thank you for your participation in the survey!
多謝你參與此調查！






Name of Organization:                              


Email Address:                                    
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